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When the vote of the Messengers of the Churches of the American Baptist Asso-
ciation was finalized and my name was announced by Dr. Terry Parrish, President 
of the American Baptist Association, as the new Secretary-Treasurer of Missions 

Changes are inevitable!
   Sometimes change is necessary!
      Oftentimes change is beneficial !
         Most  of the time change catches us by surprise!

Brett [L], our oldest son, holding Darla Faye (2) and his wife, Juli, holding Heidi Maye (8 months)  
Hayden [R], our youngest son, and his wife, Hayley

Brett and Juli are faithful members at Olive Branch MBC, Pine Bluff, AR
Hayden and Hayley are faithful members at Pathway MBC, Fayetteville, AR

Meet our Family

my life and my future changed.  Though asked to consider and pray about the possibility of following Brother 
Bryan Sellers in this office, I was a bit overwhelmed by the confidence of the brethren and change headed my 
direction.

Paul, like so many of us, experienced many changes during his preaching and church planting ministry.  He 
painted the word picture of such changes by employing the idea of going through a new door.  Crossing the 
threshold offered him opportunities to preach in new places, meet new people and minister in new arenas of life.

In 2 Corinthians 2:12 Paul, in fact, employed the vernacular of “doors of opportunity” opening to him as they 
quite often do in the ministry.  Indeed, the Bible reminds us that doors of opportunity were opened on at least 
two other instances for the apostle:  1 Corinthians 16:9 and Colossians 4:3.  In his first letter to the Corinthian 
Christians, Paul referred to an open door in Ephesus wherein he would wait until Pentecost, while in the second 
letter to Corinth he mentioned an opened door to preach at Troas.  In the Colossian epistle Paul requested prayer 
from the believers that a door be opened for him to preach the very gospel which caused his imprisonment.  

With the June vote in Knoxville, Tennessee, a door of opportunity opened for me and I humbly stepped 
across its threshold.  Since that day my plans, my purpose and even my place of residence has changed.  I am no 
longer the pastor of two National Missionaries and one Foreign Missionary, I now serve 153 missionaries, mis-
sionary helpers and mission ministries, alongside their Sending Churches.  For years I worked to support this 
office while serving on the Standing Missionary Committee and now I depend on its members to do the same.  

Among the other changes in my life are travel plans.  I hope to visit as many associational meetings as pos-
sible with stops in route to and from the meetings.  That, of course, will depend, to a large degree, on your invi-
tations.  Please feel free to contact me for an appointment at your church or with your family; I’d love to spend 
some time with you, your family and/or your missionary.

I pray these changes are advantageous to the Churches of the American Baptist Association, the office of 
Secretary-Treasurer of Missions and, most importantly, to the missionaries of the ABA.  I want to make the most 
of this door of opportunity opened to me!

Furthering the Gospel,
Dr. Roger Stewart
Secretary-Treasurer of Missions
American Baptist Association



Change can be unnerving, especially for church planters and missionaries who serve in areas that are con-
stantly changing and rapidly growing. How is it possible to continue to move forward when everything is in a 
constant state of flux? 

Even though change isn’t comfortable, it CAN be harnessed and used for God’s kingdom. Here are a few 
things that I am learning as a church planter by serving in one of the fastest growing cities in my state: 

1. The life-changing power of the gospel never changes. 
We must remember that the One we follow is “Jesus Christ the same yesterday, and to day, and for ever” 

Hebrews 13:8.
The gospel is always relevant to every culture.  Every culture, no matter how quickly it is changing, reveals 

the brokenness of its people. The gospel fits into every culture because it transcends culture. Jesus reaches a 
universal need to replace the broken idols of every people group in every place for all time. Our methods and 
approach may change, but the message of the gospel never will. 

2. A fast growing town/city creates a need for community. 
If your community is rapidly growing, that means there will be people moving in from all over. That means 

that you are not the only new family! It cuts down on the time of “becoming a local” if many other families are 
in the same situation. 

That also means that one of the first questions you’ll often be asked is: “So what brought your family here?” 
That’s the golden question for a church planter/missionary, because it’s a segue right into a gospel conversation. 
Some of these families might even be already looking for a church and joining something new will be exciting 
for them instead of being the new family in an established church! 

This doesn’t mean that there are any shortcuts to building relationships in your community – that will take 
time, patience, compassion and gospel intentionality. But it will make it easier to begin building those relation-
ships!

3. Look to the margins first.
Another opportunity for church plants in fast growing communities is found in the margins of a community. 

It’s easy in a growing city for certain people to be overlooked, forgotten, and ignored. That is a great place for 
us to begin ministry! We can make an immediate impact in our city with the love of Jesus by starting with the 
people who feel like outsiders. 

Whether it is different socio-economic levels, ethnicities, or family culture/heritage – those are all priceless 
opportunities to love those people, learn from them and build bridges into their lives. The gospel is a message 
that was born in the margins. It resonates with marginalized people because Jesus invites us all into His family.  
During His ministry, when Jesus arrived in a new place, He often looked to the margins first; and, so should we. 

If you are a missionary/church planter in a fast-growing area, then I can say with certainty – even with the 
change around you – God wants to use the power of His Word to do a work in you, and then He wants to do a 
work through you.  So, let’s harness the change around us for His kingdom!

Harnessing Change for the Kingdom of God
by Interstate Missionary Chris Bocklage

Bro. Chris and Melissa Bocklage
Caleb (16), Jaden (14), Trinity (12) and Carter (8)



Change is something that very few people will say that they enjoy.  As a matter of fact, it has been 
said that the only person who actually likes change is a baby with a dirty diaper!  However, I have 
found change to be exciting and something to look forward to.  I think that it is a matter of perspective.  
Let me explain.

As a missionary, change is something that is always at the forefront of your ministry.  For example, 
you must change the way you think about doing “church” as a whole.  I’m not talking about changing 
truth, but changing the way you are accustomed to doing things.  You may be accustomed to having a 
pianist and a song director, but now you must conduct worship without either.  You may be accustomed 
to having a pulpit to preach from, but now you are preaching out of your own home.  The question that 
must be asked is this…if you remove all the things that you have come to identify with the church…the 
music, the carpeting, the pews, the electricity, the A/C and the heat…could you still worship?  You see, 
as a missionary you must learn to “roll with the punches” so to speak.  Not only does your customary 
worship routine change, but you must also change your way of thinking about what worship really is.  
When you are able to come to this point, worship becomes a truly exciting and new experience!

Life can also change things up in a way that is unexpected and, quite frankly, frightening.  Just when 
you think you have gotten into a grove and things are going smoothly, life changes things up again!  
My family has recently experienced such a change.  We found ourselves in a situation that caught us 
completely off guard…we were adding two little precious girls to our home.  Now, this may not seem 

When Your Family Dynamic Changes
by Interstate Missionary Allen Barton

like that big of a deal for some, but at 50 years old I 
had not planned on being a daddy again!  No…my 
wife wasn’t expecting. We found ourselves in a situ-
ation where we had to make a choice.  We chose to be 
mommy and daddy.  These two precious little babies 
needed us to be that, so we gladly took the job. 

This proved to be more of a challenge at first than 
I was expecting.  Adopting a two-year-old and a 
five-year-old is a big step for anyone but being in the 
ministry brings about its own challenges.  The bal-
ance of time became even more of a challenge with 
two little ones at home.  It was quite the adjustment 
after so long without these responsibilities.  To add 
to the experience, we are parents to an only child 
and the whole “sibling thing” is a challenging new 
experience to all of us!  However, we have “rolled 
with the punches” and have adjusted our lifestyles 
yet again to accommodate change.  And might I add, 
we are the better for it.

So, when change comes, don’t dread it.  Meet 
it head on and face the challenge!  One thing that 
I have come to do when change comes about is ask 
one simple question: “God, what are you trying to 
teach me and what do you want me to learn in this 
moment?”  I have found that at that moment, God 
allows me to grow a little and become more like the 
servant He intends me to be.

Bro. Allen and Angela Barton
Allie (21), Emily (5) and Riley (2)





Changes Made to the Standing Missionary Commi!ee
The Standing Missionary Committee is elected annually by the Messengers of the Churches of the 

American Baptist Association.  The committee, then, elects its own officers from within its membership.  
In June, while meeting in Knoxville, Tennessee, the following changes were made to the Standing Mis-
sionary Committee of the American Baptist Association.

After serving since 1997 Roger Stewart (AR) came off the SMC.  Buel Luwallen (OK) who served 
since 2000 also came off the committee.   Additionally, Devil Ward (WV) who went on the committee 
in 2010 came stepped down.  Finally, Jeff Luellen (LA) who began serving in 2012 came stepped away 
from the SMC.

Elected to the SMC this year were:  Scott Bourland (IN), Chet Johnson (LA), Alan Schoeff (VA) and 
Keith Wilson (OK).  The committee is listed below; please feel free to contact the man in your area with 
questions, concerns and/or comments.

Edwin Button
 Chairman
Eddie Addison
 Assistant Chairman
Jim Nixon
 Clerk
H.H. Strickland
 Assistant Clerk
Pete Underwood
 Promotions Director 

Larry Allbritton
Jerry Baker
Bobby Ball Jr.
Ron Ballard
Bruce Betts
Scott Bourland
Larry Butte
Jerry Chandler
Justin Coburn
Victor Guzman

Chet Johnson
Mike Maxwell
Les Miller
John Mix
Bob Pogue
Kenny Roberson
John Sanders
Michael Schmid
Alan Schoeff
Keith Wilson



Chairman
Ed Button     
8791 CR631-A       
Bushnell, FL 33513
edbutton@embarqmail.com

Assistant Chairman
Eddie Addison    
P.O. Box 42
Des Arc, AR  72040
eddieaddison@netscape.net  

Clerk
Jim Nixon                                                     510 Park Place   
La Habra, CA. 90631
nixonjd@sbcglobal.net

Assistant Clerk
H. H. Strickland                                    
6810 Lillian Hwy
Pensacola, FL 32506
wfbi2@yahoo.com 

Promotional Director
Pete Underwood        57500 Knapp Thomas Road   
Bogalusa, LA  70427
pastorpete1991@gmail.com

Larry Allbritton    
60 Beeson Ave.
Shepherd, TX  77371
lgallbritton@gmail.com 

Jerry Baker      
1920 Park Drive
Corinth, MS, 38834
jbaker7819@aol.com 

Bobby Ball, Jr.    
4108 26th Ave NE
Olympia, WA  98516
olymbc@yahoo.com 

Ron Ballard     
26283 Pepper Road
Athens, AL  35613
ronballard609@gmail.com 
Bruce Betts      
220 Mixon Street
Hattiesburg, MS  39401
brucebetts12@gmail.com 

Scott Bourland       3611 S. Wickens Street
Bloomington, IN 47403
missionarybourland@gmail.com

Larry Butte    P.O. Box 1316
Somerset, KY  42502
brolarry@windstream.net 

Jerry Chandler       410 Newport Road
Batesville, AR  72501  
robaptist@aol.com 

Justin Coburn    
9668 FM 1840
DeKalb, TX  75559
jrcoburn84@yahoo.com

Victor Bibi Guzman Zani    Via Foggia 104
Fracc Quinta Sn. Lorenzo
Leon, Gto, Mexio 37208
vbguzmanmx@yahoo.com

Chet Johnson 
1203 Park Highway    
Minden, LA 71055
eastside.baptist@ suddenlink mail.com

Mike Maxwell      
6069 Woodstock Road
Acworth, GA  30102
mmaxwell@hbcacworth.org 

Les Miller      11 Buena Vista Drive
Freedom, CA  95019
drlesmiller@att.net 

John Mix         
7313 Hayfield Road
Alexandria, VA  22315
pastor@kingstownebaptist.org 

Bob Pogue      
2251 W. Redwood Dr.
Chandler, AZ  85248
pogue1@cox.net  

Standing Missionary Commi!ee
2019-2020



Kenny Roberson        
12163 US HWY 50
Seymour, IN  47274
kenamyr@comcast.net 

John Sanders         
549 Misty Lane
Cave City, AR 72521
jsbaptist@yahoo.com  

Michael Schmid       
67751 Carol Lane
South Haven, MI 49090
pulpit1@comcast.net

Alan Schoeff                                      
10508 Benchmark Road
Fredericksburg, VA 22408
alanschoeff@hotmail.com

Keith Wilson         
706 Anne Drive   
Spiro, OK 74959
jkw34@yahoo.com 

Mission Policy Changes in Effect
The Messengers of the Churches of the American Baptist 

Association recently voted for a Mission Policy change which 
restructures the percentage of salary funds to come from the 
Office of Secretary-Treasurer of Missions beginning with the 
2018-2019 associational year (last year).  The policy change en-
courages greater responsibility on the part of the mission to-
ward their missionary-pastor’s salary by reducing the amount 
the Missions Office pays toward the salary after he serves in 
one location longer than five years.  The structure change is 
realized by the missionary in increments of 5% per year.  In 
other words, at year six in the same location the Missions’ Of-
fice pays 75% of an Interstate Missionary’s salary and in year 
seven the office pays 70%, and so on and so forth.  Currently, 
twelve of the twenty-nine Interstate Missionaries on Full Sala-
ry are experiencing the effects of this change.  It might be that 
your church would be interested in helping the missions help 
their missionary-pastor.  If so, please feel free to contact the 
Secretary-Treasurer’s Office and we would be happy to give 
you the names of these missions and their missionaries.



Reaching in, reaching up and reaching out has 
been the momentum on the mission field in Lafayette, 
Louisiana, and the method of Reach Acadiana Missions. 
Jason Hebert had been pastoring for over 20 years 
with a heart to lead churches to be mission minded. 
While pastoring in Texas, he led the church to be the 
direct sponsor of a missionary, but God was stirring 
in his heart a much heavier burden. Jason was raised 
in Catholicism and as many of you know his name is 
pronounced (A-bear). It is Cajun French and he is very 
proud of his heritage. After leaving the Texas pastor-
ate, he began pastoring a church in Louisiana and soon 
began teaching in the seminary. He, along with many 
others, began to see the deep burden and need for a 
scriptural New Testament church in south Louisiana.

Reaching in and searching his own heart he quick-
ly realized that the burden had become personal. Who 
better to go to Cajun and Catholic country than him. 
South Louisiana is the place of his own heritage and 
people who actually know how to pronounce his 
name. He also had the personal knowledge and under-
standing of Catholicism with all the rights and rituals 
practiced. In November 2015, he resigned the church 
he was pastoring and Calvary Baptist Church in Mind-
en, Louisiana, quickly and eagerly jumped on board as 
his sending church.

Deputation began and, as school ended for his 
boys, the beautiful sending services took place on May 
16, 2016, and they moved on the field just 1 week later 
with all the support and love of his family. His son, 
Parker, leading worship, and Peyton, the youngest, 

On a Mission to Reach
by Cindy Hebert

Wife of Interstate Missionary Jason Hebert

Bro. Jason and Cindy Hebert
Peyton (16) and Parker (19)



running all the visual and audio systems while his 
wife, Cindy, teaches, decorates and does whatever is 
necessary to aid and support the work. It truly began 
as a family gig!

With the burden burning and the excitement 
fresh and new, the launch service took place just a 
few weeks after being on the field meeting in a school 
cafetorium. It was attended by close to 200 people 
who came down to help canvass the city of Youngs-
ville with church invitations and information. Yet out 
of all those people in attendance that first Sunday, 
only 1 local person showed up. Being very thankful 
for the one who, years later, became a member of Aca-

diana Baptist Church, there were some Sundays only 
the Hebert family of four was in attendance at church. 
It took sincere reaching up to God to remember the 
reason why God called us to this mission field and to 
dispel the disappointment as the burden for the city 
weighed heavier.

So much has happened on the field over the last 3 
years consisting of 3 church location moves, with the 
church now being located right in the heart of Lafay-
ette, IMPACT came down and assisted in city-wide 
ministry in the summer of 2017 and LOL (Love on 
Lafayette) was born in the summer of 2018 and just 
finished up year 2. This intense week of ministry and 
worship, with groups from several different states, al-
lows for free camps and ministry such as drive thru 
prayer and canvassing neighborhoods in Lafayette 
with the sole purpose of reaching out with the gospel 
message and love of Jesus Christ. This ministry has 

allowed for the summer camps called JAM (Jesus 
and Me) to be known and attended by many of the 
same families and children that are seen year after 
year. This has also further opened even more oppor-
tunities for JAM Bible Club Sessions and JAM Back to 
School Bash Carnival to be well received and attend-
ed by many of the same people from the community.

Reaching in has taken on a new outlook and per-
spective as Acadiana Baptist Church begins to grow 
and a core begins to develop. Reaching in to disciple 
the ones that God has led to church and in a new rela-
tionship with him, teaching them to reach up to God 
for themselves. Continuing to reach out with love and 
compassion and share the gospel with others whether 
it be in the grocery story, feeding the homeless, lead-
ing a teacher’s Bible study weekly or within one of 
the small groups which has developed. As a church, 
we are reaching in to grow together while reaching 
up to depend on God and the leading of the Holy 
Spirit while reaching out to the community using the 
track of Connect, Grow, Serve and Lead and the motto 
of the church “Helping people get from where they 
are to where God wants them to be.” This mission as 
believers of Acadiana Baptist Church and on behalf 
of Reach Acadiana Missions is to reach as command-
ed in Matthew 28:19-20, “Go ye therefore, and teach 
all nations, baptizing them in the name of the Father, 
and of the Son, and of the Holy Ghost: teaching them 
to observe all things whatsoever I have command-
ed you: and lo, I am with you alway, even unto the 
end of the world. Amen.” As we pray to truly reach 
Acadiana by sharing the gospel with one person, one 
family, one community, one city, one parish and the 
entire South Louisiana region, one at a time.



Changes in Church  Planting Philosophy
by Interstate Missionary Sco!  Bourland

It has been my joy to serve the Lord as a missionary for 30 
years now. The bulk of our mission work has been church-plant-
ing in the State of Indiana. Over these past 30 years a great deal 
has changed concerning our methods in mission work. 

One such change is a shift from what I call the “Lone Ranger” 
method to “Team Mission” endeavors. The Lone Ranger goes by 
himself and plants a church, while the team is usually composed of at least 
two families.

Not to suggest that the “Lone Ranger” method is wrong. I have been the 
Lone Ranger in earlier church plants. When this method is used, however, 
there is a team (even the Lone Ranger had Tonto). The first team members 
are his family. Starting a church from nothing is a monumental task. The 
family makes an excellent team and their inclusion in the ministry helps 
them to see that they are part of achieving this great goal rather than just 
being along for the ride. Then the team continues to be built as new con-
verts are made and mature believers attracted to the new work.

The “Team Mission” approach is a more intentional effort in that it 
hopes to start with a stronger base. This team may be composed of two or 
more full-time missionaries. Sometimes one of the missionaries is full-time, 
while the other is bi-vocational. Even families that are not necessarily mis-
sionaries, in the sense of being called to the ministry, may join this team because they feel led of the Lord to help 
in the new church plant or mission endeavor. Sometimes a sending church may even send out what is referred 
to as “Seed Families” from their congregation to be a part of the mission team. 

The interesting thing is that although the “Team Mission” approach represents a change for ABA missions, 
it is not a new thing at all. Jesus sent out teams when he sent the 12 and the 70 (Mark 6:7; Luke 10:1). When Paul 
first went out, he was with Barnabas and John Mark (Acts 12:25); and, we seldom see him alone in any of his 
ministry.

What are the advantages of this approach?
1. Encouragement – the mission field can be a very lonely place and discouragement will definitely show 

up. So, two are better than one (Ecclesiastes 4:9-12).



2. Increased giftedness – God has given us all abil-
ities and gifts to be used for His Kingdom (Ro-
mans 12:6-8; 1 Peter 4:10). By sending multiple 
people, we increase the pool of gifts and allow 
for more rounded ministry to take place from 
the beginning. In fact, when putting together a 
team, this is an important consideration. Send-
ing two that are of the same gifts only allows 
us to get more of the same things done. But 
complimenting gifts can bring a more holistic 
approach.

3. Accountability – when a man is all by himself, 
he should, of course, be accountable to God, 
but sometimes it is helpful to have another 
person who can ask the right questions or chal-
lenge a decision. When people who are work-
ing closely with me can see my life, spiritual 
health, and decision making it all gets filtered 
through their eyes and hearts. Teams should 
have permission to speak into the lives of one 
another and help keep each other on track

In Bloomington we are coming to a critical stage; 
many have been saved and baptized, a strong core of 
about 30 has been established, a steady flow of visitors 
is surging attendance into the 40’s and sometimes 50’s, 
our building is complete, and, we only need about 
$70,000 to be free of debt. We are starting to see the 
finish line.

Our goal is to establish a self-supporting church; 
we can see that much of the necessary formation has 
taken place. While we do not know the exact timing, 
we can see we are getting closer. Part of our task, in or-
der to finish well, is to separate the team. The families 
and individuals who have been reached have formed 
a much bigger team and the original two families are a 
small part of a bigger whole.

Why does the team need to be separated? In our 
case, it is because I am a church planter. Many church 
planters establish the church and stay; we might call 
them founding pastors. My ministry, however, has al-

ways been to establish the church and then move on to 
do it again. As this time approaches, the team concept 
affords us great peace. 

When establishing a church and moving on to estab-
lish another, the first transition of leadership (from mis-
sionary to first pastor) is so important. In the northern 
United States, there are very few pastors and preachers 
to call upon to consider the pastorate of the newly estab-
lished church. The team concept affords the privilege of 
a team member moving on to continue planting new 
churches while another team member stays as pastor. 
This is exactly what is happening with Kevin Pruitt and 
me. He will remain here as pastor, giving this young 
congregation a man to lead them, which was the inten-
tion from the very beginning. This will foster greater 
health than someone coming in from the outside who 
may have different ideas and lack understanding con-
cerning the DNA of the church.

Most churches, which are established by more than 
one fully supported missionary, will come to this point. 
It is very difficult in the mission phase to establish a 
church that will be able to support two men. So one will 
need to seek secular employment or move on to anoth-
er ministry. If moving on is what happens, that is fine. 
The initial team has been used of God to form a much 
bigger team and they will be able to carry on quite well. 

May all the mission endeavors of the ABA, whether 
started by an individual or a team, be greatly blessed 
of God.







When the messengers met in Knoxville, Tennessee, it was presented to the association that the following 
question be placed on the Missionary Recommendation Form:

 

Has a criminal background check been completed? _____ Yes  _____ No

This proposal was adopted by the messengers, but not without objection. Questions have been proposed, 
such as, “Why a criminal background check?” and “Who has access to this information?” and “Where can a 
criminal background check be completed?” 

Why a criminal background check? Currently, we ask for some background information on missionaries 
who are being recommended to our churches via the Missionary Recommendation Form.  We read in 1 Thes-
salonians 5:12, “And we beseech you, brethren, to know them which labor among you, and are over you in 
the Lord, and admonish you.” In the recommendation form we seek to know those who pursue endorsement 
and support from our association of churches.  The addition of this question, regarding a criminal background 
check, is just another step toward collecting background information on a missionary. 

Who has access to this information?  It is the responsibility of the Sending Church to request and pay for 
the criminal background check. The results of the information acquired should always remain with the local 
church and is to be used at its discretion.  The association and Standing Missionary Committee will not be 
privy to any of this information.  If the man fails the background check, the settling of that matter will be left 
between him and his church.  If the Sending Church decides to recommend him to the association, the messen-
gers, of course, would still vote on that missionary. 

How can a criminal background check be completed?  Among the many who will conduct these back-
ground checks are Lifeway, Group publishing and Safe Church, just to name a few. Most background checks 
cost between $10.00 and $20.00 and can be completed, most of the time, within 24 hours. There are several more 
good resources out there related to background checks and where to get them. When in doubt call your church 
insurance provider, they will be more than willing to give you some insight into protecting your ministries, 
missionaries and church. 

Terry L. Simmons Jr. 
Pastor FLBC Bentonville

Changes Made to the Missionary 
Recommendation Form

by Terry L. Simmons

Brother Terry Simmons and the church he pastors, First Landmark MBC, Bentonville, AR, authored 
and submitted this change to the Missionary Recommendation Form.



The Messengers of the Churches of the American Baptist Association noticed unmistakable changes at the 
2019 Messenger Meeting in Knoxville, Tennessee, in June.  Those changes helped ensure that the preaching of 
God’s Word be a priority in our meetings.  Most notable was the Wednesday afternoon schedule change which 
included: 

A Balanced Ministry Seminar

The Pastor and His Pastoral Ministry
Nathan Rogers, Longview, TX

The Pastor and His Pulpit Ministry
Roger Copeland, Texarkana, AR

The Pastor and His Personal Life
Larry Clements, Monticello, AR

We asked our President, Dr. Terry Parrish, to tell us how these changes developed…

Allow me to say thank you to all of our messengers for your coopera-
tion with the schedule changes we made last year in Knoxville. We made 
these changes based on the observations of myself and the officers. We 
noticed the lack of participation in the Wednesday afternoon session in 
Lexington. We had a desire to create more interest for that session. We also 
had a desire to increase the number of people who would hear the reports 
normally given for the session. We desired to lessen the time for the Tues-
day evening session from three hours to two hours. We hoped the worship 
time could be just that, a time of worship. So working within the frame-
work of our usual schedule we altered it so the business part would be from 3:00 p.m. to 4:15 p.m. We hoped 
this would allow more free time in the evening for worship and fellowship. These things seemed to work 
because of the spirit of cooperation by most of the messengers. We understand that change often comes with 
other ideas from other people. Do not be afraid to express and share those ideas with any of the officers. Our 
goal is simply to make our sessions better. Personally, my desire was to make the sessions helpful from a spir-
itual perspective and not just 3 days of business. The joy of the meeting comes from fellowship, worship and 
encouragement. The desire to do the business of the churches remains paramount. The desire to be strength-
ened, uplifted and encouraged should also be a part of the meeting. Please pray for our meeting in Springfield. 

Terry B. Parrish, President
American Baptist Association

ABA Changes Encourage
by Dr. Terry B. Parrish




